Table 2. Occupational Justice Health Questionnaire (Original Version in English language; adaptations are signified by an asterisk [*]; Filipino translation in italicized text)

Instructions:
[Part 1] Tick Column 2 if client or community is able to meet the right listed in Column 1. [Parts Il to IV] Tick one or more of Columns 3-6 if client or community is unable according to the
reason(s) stated. [Part V] Tick one or more if occupational injustice results from the community issues listed below.
*Client: *Age/Sex: *Language used: __ Filipino __ Ingles
*Location: *Date of interview: *Interviewer:
*Recovery Status: [_] in-patient [_] out-patient [_] Psychosis [_] Intellectual disability [ ] Under medication
Column 1 2 3 4 5 6 Comments
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Determinants < - = S e 5L S £ | Before rehabilitation* During rehabilitation*
Part |: Basic Needs (Pangunahing Pangangailangan) (WHO)
Peace (Kapayapaan) ] (] [ [ L
Shelter (Tahanan) J J ] ] ]
Education (Edukasyon) [l [l J O O
Food (Pagkain tatlong beses kada araw) ] ] L] ] L]
Income (Pagkakakitaan) O O O O [l
Sustainable resources (Iba pang mapagkukuhanan ng kabuhayan hal.
Insurance, pamumuhunan, ari-arian, atbp.) O [ [ O [
Social equity (Pagkakapantay-pantay sa karapatan ng lahat ng tao sa
ipunan sa ilalim ng batas)
Part II: Social, Physical, and Mental Well-being (Kagalingang Panlipunan, Pampisikal, at Pangkaisipan) (WHO)
Life pattern = well-being (Disenyo ng buhay = pagiging komportable,
IP g yo ng y = pagiging P ] ] ] ] ]
malusog, at masaya)
Work = well-being (Hanapbuhay = pagiging komportable, malusog, at
9 P y = pagiging P 9 ] ] ] n ]
masaya)
Leisure = well-being (Malayang oras = pagiging komportable, malusog,
at masaya) L] [ [ 0 L]
Can realize aspirations (Kakayahang abutin ang mga hangarin sa buhay) O [l O O ]
Can satisfy specific needs (Kakayahang makamit ang iba pan
fx P ( y 9 9 pang ] ] ] 0] ]
pangangailangan)
Has regular physical activity (Mayroong regular na ehersisyo o gawain
. Ig phy y (May greg Y g9 9 ] ] ] ] ]
pisikal)
Change/Cope with environment (Kayang makiayon sa nagbabagon
) 9 : P yang y 9 gong 0 0 m 0 0
apaligiran)
Validate personal uniqueness (Pagpapatunay ng pagiging kakaiba hal.
talent kasanayan, atbp.) O O [ O O




Part Ill: United Nations Rights—Living Standard Adequate for Health and Well-being. Free Choice to: (Mga Karapatan ayon sa UN at WFOT—Pamantayan ng Pamumuhay na Sapat para sa

Kalusugan at Pagiging Komportable, Malusog, Masaya. Malayang Pagpili ng:)

Employment (Hanapbuhay)

O
O

Rest (Pahinga)

Leisure (Malayang oras)

Holidays (Bakasyon)

Community cultural life (Pakikibahagi sa kultura ng komunidad)

The arts (Sining)

Scientific advancement (Pagsulong ng siyentipikong kaalaman)

(] {0 )
(] O )

Participate in government (Paglahok sa gawain ng gobyerno)

(] O )
] )
] )

Education toward full development of personality (Pag-aaral tungo sa
pagpapaunlad ng sarili)

O
O

O
O
O

Part IV: World Federation of Occupational Therapists (WFOT) Rights 5 as above plus free choice to participate in: (Karagdagang karapatan mula sa WFOT. Malayang pagpili ng:)

Cultural beliefs and customs (Mga pangkulturang paniniwala at mga
kaugalian) O] O O [ O
Local events (Lokal na mga pagdiriwang) O O O ] ]

Summary: Instructions: Tick one or more if occupational injustice results from the community issues listed below:

Part V: WHO and WFOT—The right to health and well-being through occupation is decreased because of: (WHO at WFOT—Ang karapatan sa kalusugan at pamumuhay nang komportable,

malusog at masaya ay nawawala dahil sa:)

Poverty (Kahirapan)

High unemployment (Laganap na kawalan ng trabaho)

Gender discrimination (Diskriminasyon sa kasarian)

Limited education (Limitadong edukasyon)

Unhealthy lifestyles (Estilo/uri ng pamumuhay na nakasasama sa kalusugan)

Lack of health facilities (Kakulangan ng pangkalusugang pasilidad)

Lack of recreational opportunities (Kakulangan sa pagkakataong makapaglibang)
Natural/Man-made disasters (Malubhang sakuna sa isang pook sanhi ng kalamidad o
kagagawan ng tao)

oooooogo

OooooOoodgo

Low incomes (Mababang mga pasahod)

Stressful work conditions (Nakaka-stress na kondisyon ng trabaho)

Social discrimination (Diskriminasyon sa lipunan)

Occupational discrimination (Diskriminasyon sa trabaho)

Displacement (Paglilipat/pag-aalis mula sa lugar na tinitirahan)

Political unrest (Malawakang pagkadismaya sa kasalukuyang pamahalaan)
Human rights violations (Paglabag sa mga karapatang pantao)

Armed conflict (Giyera o digmaan)

Recommendations/Action (Rekomendasyon/Aksyon)

Note: Adapted from Wilcock, A. A. & Townsend, E. A. (2014). Occupational Justice and Health Questionnaire (OJHQ). In B. A. Boyt Schell, G. Gillen, & M. E. Scaffa (Eds.), Willard & Spackman’s Occupational Therapy
(12" ed., pp. 548-549). Philadelphia: Lippincott Williams & Wilkins. The words and phrases in the Filipino language (italicized texts) were the actual translated terms in the OJHQ-Filipino Version 4.0 which was used
for the interviews. English to Filipino translation (forward translation) was certified by the Sentro ng Wikang Filipino (Center of Filipino Language), University of the Philippines Manila last April, 11, 2018.

For more information about the OJHQ and research related to its use, please feel free to contact Mr Michael Palapal Sy at

sy-michael-palapal@ed.tmu.ac.jp. Printing this material for practice and educational purposes is possible with proper citations.




